ANTI-RACISM VISION STATEMENT (SAMPLE)
[Name of organization] endorses the following six (6) anti-racism principles: 

1. We recognize that racism exists in Canadian society and in its institutions, and therefore affects [name of organization] itself. 

2. We recognize our role in combating racism.

3. We assert our commitment to implement specific measures to combat racism, and to engage in actions to eliminate it. 

4. We recognize and value the racial diversity of Ontario and of our own workplace. 

5. We strive for equality of results in our employment practices and delivery of services. 

6. We recognize and respect the unique identities of Aboriginal peoples and the need for a distinct approach to anti-racism measures for Aboriginal peoples. 

Therefore, we will: 

1. Actively identify and challenge individual or systemic acts of racial discrimination in our workplace and service delivery. 

2. Ensure that management and all employees are responsible for challenging racial discrimination in our workplace and service delivery. 

3. Equip management and all employees with knowledge and skills to recognize and challenge racial discrimination in our workplace and service delivery. 

4. Foster respect on a daily basis amongst management and all employees. 

5. Ensure that any employee’s, or client’s report of discriminatory treatment will be investigated and the employee or client will be protected against reprisals. 

6. Ensure that management understand their legal responsibilities as “directing minds” to act immediately to deal with situations of potential harassment or discrimination. 

7. Continually monitor and assess progress in challenging racial discrimination in our workplace and service delivery. 

Anti-Racism Vision Statement- Sample

Source: Ontario Human Rights Commission’s “Policy and Guidelines on Racism and Racial Discrimination”

http://www.ohrc.on.ca/en/resources/Policies/RacismPolicy/pdf 


